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Take good notes…
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Preparation
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Getting there & back
● Winter Raptor Transportation Officer, Capt Teresa Gray

○ teresa.gray@orwgcap.org
● New this year: AKWG liaison for those who have 

provided her their travel information: Capt Kristina 
Schmidt
○ kristina.schmidt@akwg.cap.gov

● Cadets wear CAP-identifying gear (hat, tshirt, carry 
something)

● Oregon Senior Members standing by to greet and 
transport cadets at PDX & back to PDX

● Next year: Looking for volunteers to provide coordination 
& possible travel assistance
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How are your boots?
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Plus
Sleeping bag,
Pillow,
Combination padlock

https://akwg.cap.gov/
encampment/orwg22
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https://akwg.cap.gov/


(Winter Raptor Encampment Code of Conduct if differs from below )
● The safety of our members is paramount and will not be compromised.
● The CAP Core Values will be honored at all times.
● The Chain of Command must be observed and respected, except for matters of 

safety.
● Hazing and fraternization will not be tolerated.
● No alcohol, tobacco, or non-prescribed controlled substances are tolerated on the 

premises.
● No weapons are tolerated on the premises.
● No gambling or objectionable reading material is allowed on the premises.
● Cadets will remain in their beds after lights out, except for emergencies and 

bathroom trips.
● Members will adhere to proper hygiene (showers, teeth, etc.) and uniform 

appearance.
● Proper sign-in and sign-out procedures must be observed.
● If phones are brought to encampment, they will be turned in to the Training Officer 

during shakedown.
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CAP Core Values

Integrity: Do what’s right even when no one is watching
Volunteer Service: Selflessness
Excellence: Give every challenge your best effort
Respect: Treating others as you would like to be treated

Respect leads us to the Wingman Concept

Wingman: A person who helps you make good decisions

Reference: Learn To Lead Chapters 1 & 2
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https://www.gocivilairpatrol.com/media/cms/CAPVA_60105_B1A7782D5C79D.pdf)
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anyone

anyone

from anyone



Speaking of unwelcome behavior…

Though a volunteer organization, Civil Air Patrol is similar to a workplace.  This 
training prepares you well for the workplace as well as for CAP.
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http://www.youtube.com/watch?v=ycK7fli2ZUY


What is harassment?

● bullying 
● treating others in abusive ways
● making sexual or other offensive jokes, comments, or gestures 
● making or spreading rumors
● any repeated unwelcome acts
● 3 types: Verbal, Written/Visual & Physical
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Verbal Harassment

● name-calling
● obscene or explicit jokes
● comments about anyone’s bodies 
● demanding one individual out of the 

group do something
● innuendo about behavior that is 

threatening
● attempting to persuade you to do 

something for them
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Written and Visual Harassment
Written: letters, notes, posts on social media or texts 
depicting inappropriate behavior or bullying others

Visual: 

● making inappropriate or rude drawings
● taking inappropriate photos of others
● staring or leering at someone 
● Posting ANY or all on social media.

13



Physical Harassment

All unwanted physical contact–that of a sexual nature, that 
meant for harm, and any repeated unwanted physical contact.

ALSO…

Blocking someone or cornering someone in a space also falls 
under the physical harassment category.
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Activities

● Benefit of the doubt
● What if your friend is the 

person on the left?
● What if your friend is the 

person on the right?
● What if you’re the 

person on the right?
● What if you’re the 

person on the left?
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What if you see someone harass someone else?

● Stop the situation if you can stay safe

○ Confront the person,
○ Distract the person, or 
○ Get a Senior Member
○ Write down what happened (WWWWWH)

● Cadet Staff: If something is reported to you, write it down and 
tell Senior Members

IF YOU SEE SOMETHING SAY SOMETHING
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What if you are harassed?

● Tell the person to stop
● Tell a Senior Member immediately 
● Write down as many specifics as possible as soon as you can 

(WWWWWH)
● If it’s online, take screen shots, then block the person. Do not reply!
● Be brave!  Report the inappropriate behaviour.  It’s not your fault
● Stopping someone means they are less likely to harass someone else

NOTE: in CAP, complaints are handled privately, and you won’t 
necessarily know about any adverse action
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What if someone asks *you* to stop?
● Check your regs/POD before you correct someone
● Remember that nearly everything is cadet-planned and 

cadet-lead.  You may be undoing many cadets’ hard work
● Cadets remember and are part of future selection 

processes NATIONWIDE
● Make a note in your journal in case there is a 

misunderstanding & you need to explain yourself later
● Senior Members are standing by to help
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http://www.youtube.com/watch?v=Wy6eUTLzcU4


Encampment Graduates eligible!
● 12/30/21 Deadline (ie while you are gone!): CadetINVEST deadline

○ travel/tuition assistance to NCSAs
○ Other scholarships/financial aid
○ https://akwg.cap.gov/programs/cp/scholarships/cadetinvest

● 1/11/22 Deadline (ie right afte you get back: AKWG Summer 
Encampment Staff applications
○ https://akwg.cap.gov/encampment/2023/cadre

● 1/15/22 Deadline (ie right after you get back): NCSA “early on-time” 
deadline
○ https://akwg.cap.gov/programs/cp/activities/ncsas
○ Hawk Mountain Ranger School
○ National Cadet Competition Staff
○ NFAs, SUPTs, Space Ops & more!!
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Conclusion
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● Recap
○ Getting there & back
○ Preparation
○ Behavior expectations
○ CadetInvest/NCSAs & Encampment staff

● Concluding video



In Conclusion: CAP Core Values

● Integrity
● Volunteer Service
● Excellence
● RESPECT
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http://www.youtube.com/watch?v=mTsvSAItPqA
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